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ABSTRACT
This research objective: (1) to study personnel administration in educational institutions according
to the decentralization policy of Muang Fah Daet Songyang Education Quality Development Network Group

under the Kalasin Primary Educational Service Area Office 1; and (2) to compare perception of school
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administrators and teachers on personnel administration in Education institutions of Muang Fah Daet
Songyang Education Quality Development Network Group under the Kalasin Primary Educational Service
Area Office 1, classified by position and work experience. This research was a survey research. The population
consisted of school administrators and teachers, in Muang Fah Daet Song Yang Educational Quality
Development Network Group. under the Kalasin Primary Educational Service Area Office 1, totaling 126 people.
The sample consisted of 95 people using a simple random sampling technique and Krejcie &Vorgan's
table.for sample size determination. The instrument used for data collcetion was a 5-level estimation
questionnaire. The statistics used for data analysis were frequency, percentage, mean, Standard Deviation,
and t-test.

The results of the research were found that:(1) the personnel administration according to the
decentralization policy. in educational institutions of Muang Fah Daet Songyang Education Quality Development
Network Group under the Kalasin Primary Educational Service Area Office 1, overall, were at high level.
When considering each aspect, it was found that the aspect with the highest mean score was the
development of teachers and educational personnel, followed by the promotion of professional
standards and professional ethics and the aspect with the least mean score was disciplinary action and
punishmont; and (2) comparison of the personnel administration in educational institutions under
decentralization policy of Muang Fah Daet Songyang Education Quality Development Network Group under
the Kalasin Primary Educational Service Area Office 1, classified by position, was statistically different at

the .05 level and classified by work experience was statistically different at the .05 level.

Keywords: Personnel Administration, Decentralization Policy
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